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Learning Center

Rosetta Stone Learning Center - cross-Cultural Communication Coaching

Edward Alexander Iftody

After graduating with a Political Science degree from the University of
Alberta in 1995, Edward entered the mutual fund industry in Vancouver,
Canada. In 1998, Edward co-founded the partnership, E W West
Investments and later incorporated the same company under the name
PureLogix Corp. in 2005. Both companies developed and marketed
professional-grade financial analysis software for independent,
Canadian financial advisors.

Edward moved permanently to Osaka in 2009 and has worked as an
independent cross-cultural communication coach with a number of
multinational companies, including AstraZeneca, SAP, Mitsubishi-Tanabe,
and Pasona.

Edward is the author of Surviving Work - a leadership guide to
understanding motivation strategies, image management and team
building - and was recently selected as a Top Writer in Leadership on
Medium.
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